94| PR o uJLa.iilj)l

dadi dy diol 1 (b))l Joa slp 2leinl,

&1 NotebookLM



S0 (b))l 2 b

The primary and most traditional purpose of assessment is to measure what has been
learned. This function is known as “lai>gasl ;| (lub;)l” (Assessment of Learning). Its main

goal is often promotion (Ws,l) and ranking. It answers the question: "Has the student
learned enough to move on?"
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It complaaes their scflance vairs st student’s schoolheir pleers. . gauad) ; Juol Wi *
“Who is best?” not "What has been mastered?” :3S yo5 *
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A new philusophy shifts the focus from
measuring the past to shaping the
future. This is “¢yi>gel (gl ()l
(Assessment for Learning). Its purpose
is not to judge, but to " (6,53 393",
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"Has the student mastered the required skill or concept?” ;35,05 o
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The analysis stage allows us to .

provide targeted feedback. This /\
feedback is not just a score. It is -

information that helps both .
parties understand the next steps. k/ -

.oloyjgel 39101 (Sl Lo 41 pd g AiS(0 SaS YligyS3L 39142 51y joel Uil 4 o 35955,
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To understand their progress To evaluate the effectifiness of

towards learning goals. the teacher, the chcoarium, and
the cuzgnaf methods.

An effective assessment cycle provides a cear picture of the entire learning ecosystem.

&1 NotebookLM



Soicl (P8 duinds SO i lw

10 sge)l L=hb Llas sleial,

The theory is powerful, but its value lies in execution.
The following steps provide a framework for creating
assessments that truly serve the learning process.
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Description: Every question must directly Description: Not all goals are equal. Weight

measure a specific learning objective. If it the assessment to reflect the most critical

doesn't, it doesn't belong. concepts and skills you want students to
master.
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o3 alauil )15 L (g0l cannlis
Assess what you have taught, in the way you have taught it. The test should be a
fair reflection of the classroom experience.

Oloj U 0gojl camlis
Ensure the length and complexity are appropriate for the allotted time. A rushed
test measures speed, not understanding.

0903 Slgine iwjb 9 JyiuS
Before administration, review for clarity, errors, and potential biases. A second
pair of eyes is invaluable.
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SIS il ass Ogejl Juld
Look for patterns. Which questions did most

students miss? What does this tell you about
their understanding and your teaching?

ubjgel

Jal=d golwl p 9)g25L @il

Move beyond just a score. Provide specific,
actionable comments that guide students on
how to improve. This is where the learning
happens.
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